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PREFACE 
This study was conducted in order to discern any differences be-
tween the generations of older people and younger people in the person-
ality construct conservatism. A second consideration was given to any 
differences in conservatism due to gender. Lastly, education influence 
on conservatism was sought. Studies of this nature have been done around 
the world and this study was to add to the existing body of literature. 
The author wishes to express her appreciation to her research advi-
ser, Dr. William E. Jaynes, for his guidance and assistance throughout 
this study. Appreciation is also expressed to the other committee mem-
bers, Dr. John Baird and Dr. Bill Venable. 
A note of thanks is given to Ms. Shirley Motsinger for editing and 
typing the manuscript as well as her friendship throughout the writing 
of this thesis. In addition, appr,eciation is extended to the retirement 
center residents and college students for their interest and willingness 
to see this project completed. 
Finally, special gratitude is expressed to my three children, Tru-
dy, Rhonda, and Christa for their understanding, encouragement and many, 
many sacrifices. 
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CHAPTER I 
INTRODUCTION 
Background 
Wilson (1973) claims that conservatism is: 
••• a general factor underlying the entire field of social at-
titudes much the same as intelligence is conceived as a gener-
al factor which partly determines abilities in different areas 
(p. 3). 
Wilson also prescribed eight characteristics for the extremely conserva-
tive person: (1) religious fundamentalism; (2) proestablishment poli-
tics; (3) insistence on strict rules and punishments; (4) promilitarism; 
(5) preference for conventional art, clothing, and institutions; (6) 
antihedonistic outlook; (7) intolerance of minority groups; and (8) 
superstitious resista~ce to science. He hypothesized that conservative 
attitudes reflect a fear of uncertainty. Wilson's own theoretical stance 
vis-a-vis the conservative attitude syndrome is that it is intimately 
related to genetic and environmental factors that determine feelings of 
insecurity and inferiority. The conservative individual tends to avoid 
both stimulus and response uncertainty, and this avoidance is reflected 
in the verbal attitudes that are expressed as well as other aspects of 
behavior. Wilson therefore assumes that conservative attitudes serve a 
defensive function. He states: 
They [conservative attitudes] arise as a means of simplifying, 
ordering, controlling, and rendering more secure both the 
external world (through perceptual processes, stimulus prefer-
ences, etc.) and the internal world (needs, feelings, desires, 
etc.) by subjugating them to rigid and simplistic external 
1 
codes of conduct (rules, laws, morals, duties, obligations, 
etc.) thus reducing conflict and averting the anxiety that 
would accompany awareness of the freedom to choose among 
alternative modes of action (pp. 261-264). 
This study does not necessarily view the conservative trait as a 
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negative factor. Some degree of conservatism seems desirable. An example 
could be symbolic gestures such as patriotism to one's country or a way 
of life such as keeping customs. Prejudices and stereotypes of the con-
servative attitude have been identified by Wilson in his findings. Such 
findings make possible quantitative data of human attributes. For this 
purpose, Wilson's definitions will be relied upon as examples of a con-
servative. 
The aim of the present study is to discover value predictors in the 
form of demographic variables that will point to a social conservative. 
Sex and age were considered as possible indicators effecting the degree 
of a person's conservative inclination. 
Definition of Terms 
1. Bureaucratic Orientation: a personality construct which re-
fleets a commitment to the set of attitudes, values, and behaviors that 
are characteristically fostered and rewarded by bureaucratic organiza-
tion. 
2. Conservatism: a tendency to exhibit resistance to change; the 
tendency to seek and prefer traditional and conventional values, goals, 
and behaviors. 
3. Conservative: tending or disposed to maintaining existing 
views, conditions, or institutions. 
4. Idealism: individuals scoring towards the idealistic end of 
this dimension tend to derive their attitudes from systematic ideologies 
(e.g. moral, religious, or political). 
5. Liberalism: favorable to change, reform, and progess; open to 
new ideas; not bound by orthodoxy or traditionalism. 
6. Realistic: racialistic, punitive, hedonistic, conforming, and 
generally predisposed to express attitudes and act in a selfish, expe-
dient manner. 
7. Composite: the conervative aspect measured in the WEPS, the 
WPAI, and the OSPI which are identified as WE, we, and CO respectively. 
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CHAPTER II 
LITERATURE REVIEW 
The Wilson Patterson Attitude Inventory (WPAI) is a conservatism 
scale that was developed as an alternative to more conventional scales 
of a general conservative dimension. Instead of requiring subjects to 
evaluate lengthy and detailed propositions, which is the common form of 
most attitude measures, the authors constructed a scale comprised of 
brief labels or catch phrases representing familiar social issues. This 
format was said to avoid the influence of cognitive processes, grammati-
cal confusion, task conflict, and desirability. 
The WPAI is designed to measure conservatism vs liberalism (WC) and 
realism vs idealism (WR). Factor analysis has found the scale to reflect 
a general underlying factor (Wilson, 1970) which the conservatism scale 
(c-scale) purports to be a measure of the enduring personality construct, 
conservatism. It was first used in New Zealand in the 1960's, but has 
since been used in research in Australia, Britain, Federal Germany, the 
Netherlands, and Sweden as a reliable measurement of conservatism. A 
factor structure comparison of the English, Dutch, and New Zealand cul-
tures indicates that the c-scale has considerable potential as an inter-
national test of social attitudes (Bradley and Wilson, 1970). 
Stacey (1977) reports that older working class people, and particu-
larly older women, are somewhat more likely than younger people to sup-
port the conservatives. It appears that in New Zealand the mean c-scale 
scores differ little if at all between men and women. But in both sexes 
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c-scale scores tend to rise with age. The best predictor of c-scale con-
servatism seems to be frequency of church attendance. 
Wilson and Patterson (1968) conducted a study using their conserva-
tism scale. The age and sex norms were based on a quota sample of 360 
drawn from 496 New Zealand respondents. The sex difference was consis-
tent but very small and may be disregarded for most practical purposes. 
The correlation with age was more significant. 
Lapsley and Enright (1979) did a study which indicated that the 
conservation scale is a reliable and valid measure and can be used quite 
satisfactorily with American samples. This study recommended that fur-
ther validation needs to be done with American samples. 
Recent discussion of the attitude syndrome called conservatism 
suggests a degree of overlap between the belief and attitudes of conser-
vative people and those embedded in a Protestant Ethic outlook. The 
emphasis placed on a person's industriousness probably represents the 
most critical aspect of the Protestant Ethic (Weber, 1976). Does the 
conservative attitude affect an individual's progression in achieve-
ment? How should conservatism be viewed as a characteristic in learning? 
These are questions that could be addressed as current issues but are 
not within the realm of this study. 
The Work Environment Preference Schedule (WEPS) was designed by 
Leonard Gordon (1970) to measure Bureaucratic Orientation. The term bur-
eaucracy was coined by a Frenchman, Vincent de Gournay, in 1945 (Riggs, 
1979). Max Weber's (1949) concept of bureaucracy was not the governmen-
tal red tape and burdensome mass of inefficiency ~nown today as bureau-
cracy. Bureaucracy was a theoretical construct. As such, bureaucracy was 
a standard or model of assessment to be used as a means of appraising 
organizations' relative performance. This model represented an ideal 
and highly rational form of organization. According to Bedeian (1984), 
Weber's model had five essential features: 
1. Labor and authority responsibilities were clearly defined. 
2. Positions were arranged by chain of command. 
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3. Members were selected based on their educational qualifications. 
4. Officials were appointed, not elected. 
5. Duties were regulated by rules and regulations that apply to 
everyone in an impersonal manner. 
A set of five characteristics similar to those of Weber but descri-
bing individuals rather than organizations was designed by Gordon (1978). 
These categories are described as follows: 
1. Self-Subordination: complies with a superior and wants decisions 
to be made by higher authority. 
2. Compartmentalization: complete confidence in expert judgment and 
keeps to one's own area of specialization. 
3. Impersonalization: impersonal relationships particularly with 
individuals at different organizational levels. 
4. Rule Conformity: prefers to follow rules and regulations. 
5. Traditionalism: a need for the security provided by 
organizational identification and conformity to the in-group norm. 
Individuals in whom the traditionalism need is strong will place a 
high value on conformist behavior and on being systematic. They will 
place a low value on having personal independence of action when e~ga­
ging in new ventures. The worker will exhibit conservative characteris-
tics that are reinforced by the work environment. 
Individuals may be viewed as living systems that possess character-
istics which are common to other living systems. The Oklahoma Personal-
ity Style Inventory (OSPI) was designed to identify and measure these 
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adaptive characteristics as they pertain to the individual. The instru-
ment measures strategies that dominate the interaction processes requir-
ed by the individual to insure some level of adaptation. The OSPI 
concentrates on individual differences in conservatism, assimilation, 
and accommodation. 
There are two general paths to a person being able to have feelings 
of control. In primary control the individuals enhance their rewards by 
influencing their existing environment. In secondary control the indivi-
duals enhance their rewards by accommodating to their existing environ-
ment without changing (Weisz, 1984). 
There can be three modes of interaction between an individual and 
the environment. One of these is assimilation where the environment is 
adapted to the individual's needs. A second strategy is accommodation. 
Here the person adapts to the environment while the person's self is 
maintained. The third form of interaction is conservatism. Here the per-
son maintains the status quo (Fromme, 1983). 
The OPsr·contains five variables: assimilation (AS), accommodation 
(AC), conservatism (CO), social desirability (SD), and repression (RE). 
Richard Cervantes' 1978 Master's Thesis validated the OPSI by item anal-
ysis. 
Assimilation is described as being inner-directed, achievement ori-
ented, and rather independent. Assimilator's are goal-orientated, self-
motivated, and set high expectations for themselves. They also have a 
high need to produce and achieve. 
Accommodation is a state of acceptance. Accommodators are directed 
by other people's attitudes and social trends. Short term goals are eno-
ugh for them. Consequently, the accommodator is often changed by the 
environment. 
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Conservatives are described as traditional, moralistic, and family-
oriented people who resist change because they view both internal and 
external changes as a threat. They protect themselves by placing fami-
liar people of like beliefs around them, which ensures a stability of 
beliefs. 
The last two variables are included to account for response bias 
(Cronbach,1949). Social desirability is a response tendency to answer 
questions in a manner viewed as being socially accepted (Edwards, 1957). 
Repression is the response set with a tendency to favor affirmative re-
sponses over negative responses. 
Cervantes (1984) found that assimilation and internal locus of con-
trol were associated. Gianola (1985) used the OPSI and 16 PF in his stu-
dy. The 16 PF measured anxiety, extroversion, and independence. This 
study indicates that accommodation went together with extroversion. Con-
servatism measured negatively with independence. Social desirability and 
repression indicate negative findings related to anxiety. Gianola repla-
ced social desirability and repression with anxiety. 
Braverman (1972) conducted a study of college students' attitudes 
on sex role stereotypes. The author conceived stereotypes in terms of 
the degree to which men and women are perceived as possessing a specific 
trait. The research suggests that common stereotypes exist concerning 
men and women. It also suggests that men are nonnurturing, logical, com-
petent, and self confident, while women are nurturing, intuitive, incom-
petent, and lacking in self-confidence. 
CHAPTER III 
METHOD 
Subjects 
The data in the present study were obtained from two distinctly 
different groups. One group was composed of residents from retirement 
centers located in Oklahoma. The occupants of the centers are usually no 
longer working, are able to pay for their accommodations, and do not 
require nursing care. The other group was made up of young adults from 
the campus of a large public Mid-Western university. 
The total sample was divided into groups of men and women large 
enough for the purpose of separate data analysis. All four subsamples 
were composed primarily of persons from urban and rural sections of 
Oklahoma. O~herwise, the younger and older adults represent a cross sec-
tion of the population in the South-Central United States. 
The subjects from the centers received no compensation for their 
participation. However, the students received extra class credits for 
their time. Subjects who did not volunteer were polled to determine if 
their nonparticipation would have a bearing on the study. The results 
indicated that the subjects did not need extra credit or simply did not 
have the time to participate. 
Questionnaire 
The Wilson Patterson Conservatism Scale (WPCS), the Gordon Work 
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Environmental Preference Schedule (WEPS), and the Oklahoma Personal 
Style (OPSI) (see Appendix) were administered to small groups of men and 
women during different times and on different days at both the center 
and the university. The order of presentations of the inventories were 
rotated in order to eliminate bias. A time limit of 50 minutes was set 
to complete the 128 items on all three of the questionnaires. 
Data Analysis 
The correlation matrix for all of the scores derived from the to-
tal sample was subjected to component analysis. A scree test was used 
to determine the number of components. Data were also analyzed by use 
of the analysis of variance procedure with age and sex as independent 
variables, and conservatism, assimilation, accommodation, social desir-
ability, and repression as the dependent variables in five successive 
analyses. 
CHAPTER IV 
RESULTS AND DISCUSSION 
Results 
Cattell (1973) advocates the use of a scree test where a graph of 
the eigenvalues is used as a method of determining the number of compon-
ents in principal component analysis. Cattell suggests that analyst 
stop extracting components at the point where the eigenvalues begin to 
level off, forming a straight line with a gentle downward slope. Figure 
1 gives the scree plot for the eigenvalues of the correlation matrix for 
the eight primary variables in the present data. This plot levels off at 
the second component, which suggests stopping with only one component. 
Rather than using the first principal component, a binary extrac-
tion vector was employed to obtain the loadings for a single component. 
This was done to avoid the overestimation of large loadings, which tends 
to occur in principal component analysis. The extraction vector had ele-
ments equal to one for three variables: WE, WC, and CO, which should re-
present the conservatism aspect that is measured according to the WEPS, 
the WPAI, and the OSPI, respectively. 
The other elements in the vector were equal to zero. This vector 
produced the loadings in Table I. 
The first three rows in Table I involve demographic variables which 
were not the primary variables. The next eight rows contain the ques-
tionnaire variables which were the primary variables. The three largest 
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loadings are WE, WC, and CO, suggesting that this component represents 
conservatism. The component has a moderately large loading on age. This 
TABLE I 
COMPONENT LOADINGS 
Variable 
Age 
Sex 
Education 
WE 
we 
WR 
AS 
AC 
co 
SD 
RE 
Overall Conservatism 
Score 
0.379 
-0.049 
-0.047 
0.694 
0.777 
0.244 
0.019 
0.128 
0.776 
-0.142 
0.188 
loading indicates that older subjects scored higher than younger sub-
jects. The rest of the loadings are small enough to be ignored. 
Data were further analyzed by use of the analysis of variance pro-
cedure with age and sex as independent variables and an equally weighted 
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standard score composite of WE, we, and CO, realism (wR), assimilation 
(AS), accommodation (AC), social desirability (SD), and repression (RE) 
as successive dependent variables. Education was not used as a dependent 
variable because the older adults had more opportunity to secure a grea-
ter amount of education. 
Analysis of the Statistical Analysis System listing of subjects 
revealed the young male subgroup had one more subject than each of the 
other three subgroups. Subject number 28 was therefore randomly selected 
and deleted in order to provide equal subgroup sample sizes for each 
analysis of variance. Execution of this step leaves 116 subjects in the 
analysis of variance tables that follow. 
TABLE II 
ANOVA: WE, WC, CO COMPOSITE 
Degree of Freedom Mean Squares F 
Sex 1 0.034 0.37 
Age 1 14.590 16.07* 
Sex and Age 
Interaction 1 0.033 0.04 
Error 112 0.908 
* p<.0001 
The values in Table II indicate that age was associated with a sig-
nificant main effect in the conservatism composite scores. Sex was not 
associated with a significant main effect in these scores, and sex and 
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age were not related to an interaction effect. The correlation ratio 
for age and conservatism was .354, and the older adults scored higher 
(~ = .359) than the younger adults (~ = -.349). 
TABLE III 
ANOVA: WR 
Degree of Freedom Mean Squares F 
Sex 1 2.21 0.07 
Age 1 337.97 11.05* 
Sex and Age 
Interaction 1 15.20 0.50 
Error 112 30.59 
* p<.0012 
The values in Table III indicate that age was associated with a 
significant main effect in the realism component scores. Sex was not 
associated with a significant main effect in these scores, and sex and 
age were not related to an interaction effect. The correlation ratio for 
age and realism was .299, and the older adults scored higher (~ = 59.36) 
than the younger adults (~ = 55.95). 
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TABLE IV 
ANOVA: AS 
Degree of Freedom Mean Squares F 
Sex 1 0.422 0.01 
Age 1 543.112 19.28* 
Sex and Age 
Interaction 1 0.215 0.01 
Error 112 28.160 
* p<.001 
The values in Table IV indicate that age was associated with a sig-
nificant main effect in the assimilation component scores. Sex was not 
associated with a significant main effect in these scores, and sex and 
age were not related to an interaction effect. The correlation ratio 
for age and assimilation was .383, and the younger adults scored higher 
(~ = 41.71) than the older adults (M = 37.38). 
TABLE V 
ANOVA: AC 
Degree of Freedom Mean Squares F 
Sex 1 25.14 1.48 
Age 1 154.79 9.12* 
Sex and Age 
Interaction 1 9.97 0.59 
Error 112 16.96 
* p<.001 
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The values in Table V indicate that age was associated with a sig-
nificant main effect in the accommodation component scores. Sex was not 
associated with a significant main effect in these scores, and sex and 
age were not related to an interaction effect. The correlation ratio 
for age and accommodation was .272, and the younger adults scored higher 
(~ = 36.69) than the older adults (~ = 36.69). 
TABLE VI 
ANOVA: R.E 
Degree of Freedom Mean Squares 
Sex 
Age 
Sex and Age 
Interaction 
Error 
* p<.0201 
** p<.0001 
1 161.80 
1 740.08 
1 1.04 
112 29.08 
F 
5.56* 
29.45** 
0.04 
The values in Table VI indicate that age was associated with a sig-
nificant main effect in the repression scores and that sex was associat-
ed with a significant main effect in the repression scores as well. Sex 
and age were not related to an interaction effect. The correlation ra-
tio for age and repression was .422 and the older adults scored higher 
(~ = 25.69) than the younger adults (~ = 20.64). The correlation ratio 
for sex and repression was .197 and the females scored higher (M = 
24.34) than the males (~ = 21.98). 
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Discussion 
The results indicate that those at the older age levels are sig-
nificantly higher in conservatism and bureaucratic orientation. Sex, 
however, is not found to be associated with significant differences in 
conservatism and bureaucratic orientation. Likewise, sex and age in com-
bination are not linked with a significant interaction in conservatism 
and bureaucratic orientation. Thus, the findings do not support some of 
the common stereotypes concerning sex and age. 
The younger adults are significantly higher in assimilation and ac-
commodation, indicating that they are more idealistic in nature, more 
internal concerning locus of control, and more extroverted. Older peo-
ple, on the other hand, who are lower in assimilation and accommodation, 
are more realistic in nature, more external relative to locus of con-
trol, and more introverted. 
Finally, older people score significantly higher in repression, but 
older women score even higher in repression than older men. This sug-
gests that older adults experience less anxiety, but that older women 
are less anxious than older men. 
Recommendations for further research indicate that a cross-
sectional study needs to be conducted to investigate the age group of 
individuals in their 30s, 40s, and 50s, who were not represented in this 
study. 
A longitudinal study needs to be conducted on the university stu-
dents in the present study every ten years to determine if the original 
variables change over time. 
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A TTITliDE SURVEY 
The purpose of this survey is to gain information regarding social attitudes. 
As you answer these questions, please indicate your first response. Please do not 
spend a great deal of time thinking about each question. 
Three questionnaires are involved in this survey. They are the wJson 
Patterson Attitude Invenroty (WPM), the Oklahoma Personal Style Inventory 
(OSPI), and the Work Environment Preference Schedule (WEP.3). Each questionnaire 
has some additional instructions. Please read these instructions carefully 
before responding then respond to the questionnaires in the order in which they 
are presented. 
I can assure you that your anonyminty is protected as you respond. In fact 
we ask that you do not provide us with your name on any of our forms. 
The WEP.3 has a space for your name and four other spaces for additional 
information about you. Please leave these spaces blank. 
The WP.<\I requests information concerning your age,.. your sex,~ and the 
number of years of education you have completed. Please supply this information. 
If you should have any questions regarding this questionnaire or any part 
of this program please feel free to confer with me: 
Donna Selsor 
Data Collector 
:t-.iaster's Graduate Student 
Oklahoma State University 
Or, if you have further questions later on please call (405) 624-6027 
and ask for: 
William Jaynes. Th. D. 
Project -su?ervisor 
Psychology Department 
Oklahoma State University 
This survey has three parts. Additional instructions preceed each part. 
Please read these instructions carefully before responding to each part of the 
survey. 
Thank you very much for your participation here today. 
WILSON PATTERSON ATTITUDE INVENTOH\' (WPA!l * 
Please respond ro these three items. (a) Your age • (h) Your sex: M 
(c) Years of education you have completed: Less than 12, 12. ~~~. 17 or more. 
F 
Which of the following do you favor or believe in? 
(Circle Yes or No. If ahaulutely uncertain, circle ? . 1l1ere are no right or wrong answers: do not discuss: 
just give your fi rsr reaction. A nswcr a II items. ) 
I. Death penalty Yes ? No 25. Computer music Yes ? No 
2. Evohll ion theory Yes 'I No 26. Chastity Yes ? No 
3. School uniforms Yes 'I No 27. Fluorida £ion Yes ? No 
4. Strip tease shows Yes ? No 28. Women judges Yes ? No 
5. Sabbath observance Yes ? No 29. Convenriona I clothes Yes ? No 
6. Hippies Yes 'I No 30. Teenage drivers Yes 'I No 
7. Patriotism Yes 'I No 31. Racral segregation Yes ? No 
8. Modern art Yes ? No 32. Pnrnogra phy Yes ? No 
9. Self-denia I Yes ? No :n. Church author! ty Yes 'I No 
10. Worl;tng mothers Yes ? No 34. Drsarmament Yes ? No 
II. Miracles Yes ? No 35. Censorship Yes 'I No 
12. Birth control Yes ? No 36. Whrte lies Yes ? No 
13. Military drill Yes ? No 37. Corporal punishment Yes 'I No 
14. Co-education Yes ? No 38. Mixed marriage Yes ? No 
15. Divine law Yes ? No 39. St riel rules Yes ? Nq 
16. Socialism Yes 'I No 40. Jazz Yes ? No 
17. White superiority Yes 'I No 41. Straitjackets Yes ? No 
18. Cousin marriage Yes 'I No 42. Casual living Yes 'I No 
19. Moral training Yes ? No 43. Learning latin Yes ? No 
20. Suicide Yes ? No 44. Easy divorce Yes ? No 
21. Chaperones Yes 'I No 45. Inborn conscience Yes 'I No 
22. Legal abortion Yes 'I No 46. flible truth Yes ? No 
23, Student pranl;s Yes ? No 47. Smoking pot Yes 'I No 
24. Licensing laws Yes 'I No 
*N. n. 1l1is rest is under strict copyright and must not he reproduced. It is available to qualifted users from N. F. E. R. 
1\rblishing Co •. 1l1ames Ave .. Winclson, England. 
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WORK ENVIRONMENT PREFERENCE SCHEDULE ( WEPS) 
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Leonard V. Gordon 
In most organizations, there are differences of opinion as to how the orgamzation should he run, or how 
people should conduct themselves. Following are a number of statements concerning thE"e matters. You 
are asked to give your own personal opinion about each statement. 
Specifically, this is what you are asked to do. Examine each statement and, using the key provided below. 
decide on the extent to which you agree or disagree with the statement. Then blacken the space under the 
appropriate symbol, on the line next to that statement. 
Now look at the example below. Suppose that you strongly disagree with the statement "Safety rules are 
made to be broken." First, you would notice that SD stands for Strongly Dtsagree on the key. Then. von 
would blacken the space under SD on the line next to the statement. Notice that this has been don<' 
for you. 
Example: 
SA A u 
Safety rules are made to be broken 
D SD 
-
Key: SA-Strongly Agree 
A-Agree 
U-Undecided 
0-Disagree 
SO-Strongly Disagree 
You may find yourself agreeing strongly with some of the ~tatements and disagreeing JUSt as 'trongly 
with others. In each instance, blacken the space under the >ymbol that comes clo,est to repr<>senting 
your own opinion. Whether you agree or disagree wtth a particular ~tateml'nt. ~ 011 c.m h .. sure that many 
other people feel the same way yon do. Bt> <nrc to mak<· one choice, and on I~ <Ill<' choll:<', for <•ach .;tate· 
ment and do not skip any. Now, go ahead. 
I. People at higher levels are in the best position to make SA A u 0 so 
important decisions for people below them 
2. Relationships within an organization should be based on SA A u 0 SO 
position or level, not on personal considerations 
3. In dealing with others, rules and regulations should be SA A u 0 SD 
followed exactly 
4. A person's expressions of feeling about his organization SA A u 0 SD 
should conform to those of his fellows 
5. A person's first real loyalty within the organization SA A u D so 
should be to his superior 
6. Formality, based on rank or position, should be SA A u 0 SO 
maintained by members of an organization 
7. A person should avoid taking any action that might SA A u 0 so 
be subject to criticism 
8. Outsiders who complain about an organization are usually SA A u 0 SO 
either ignorant of the facts or misinformed 
9. In a good organization, a person's future career will be SA A u D so 
pretty well planned out for him 
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Key: SA-Strongly Agree 
A-Agree 
U- Undecided 
D-Disagree 
SD- Strongly Disagree 
10. A person should think of himself as a member of the SA A u D SD 
organization first, and an individual second 
II. People are better of£ when the organization provides SA A u D SD 
a complete set of rules to be followed 
12. Within an organization, it is unwise to question SA A u D SD 
well-established ways of doing things 
13. A superior should expect subordinates to carry out SA A u D SD 
his orders without question or deviation 
14. Within the organization, it is better to maintain fonnal SA A u D SD 
relationships with other people 
15. There is really no place in a small organizational unit SA A u D SD 
for the nonconformist 
16. Pins, written commendations, ceremonies, etc. SA A u D SD 
are all signs of a good organization 
17. The most important part of a superior's job is to SA A u D SD 
see to it that regulations are followed 
18. In general, a person's rank or level should determine SA A u D SD 
his relationships toward other people 
19. Job security is best obtained by learning and following SA A u D SD 
standard work procedures 
20. A person should defend the actions of his organization SA A u D SD 
against any criticism by outsiders 
21. A person should do things in the exact manner that SA A u D SD 
he thinks his superior wishes them to be done 
22. Within an organization, a person should think of himself SA A u D SD 
as a part in a smoothly running machine 
23. It is better to have a complete <et of rules than to SA A u D SD 
have to decide things for oneself 
24. Length of service in an organization should be given SA A u D SD 
almost as much recognition as level of performance 
OKLAHOMA PERSONAL STYLE INVENTORY (OPSl) 
Donald K. Fromme & Rick C. Cervantes 
Copyright 1982 
Instructions : Please read the following statements, decide how you 
feel about each one, and circle your answer. For each statement, the answer has 
five letters which have the following meanings: 
a. Disagree Strongly 
b, Disagree Somewhat 
c. Neitller Agree nor Disagree 
d. Agree Somewhat 
e. Agree Strongly 
For example, if you agree strongly with the statement, ''I get angry 
when people don't keep their promises" you should carefully~ the letter to the 
right of the number for the item as follows, a b c d ® . If you disagree 
somewhat with the statement, '1 enjoy historical pageants", you should circle 
the letter b, a ® c d e • If you neigher agree nor disagree with the statement, 
'1 am an active person", you should mark the letter c, a b ~ d e • There 
are no right or wrmg answers. If you should mark the letter a then change your 
mind, be sure to erase your mark completely. Please respond to all the statements 
and work as quickly as P<>ssible. 
1. I am good at organizing things. 
2. Schools should emphasize moral and religious training. 
3. One might as well learn to accept the fact that there- will always be 
conflict among people who want the same things. 
4. I enjoy the excitement of a crowd. 
5. It makes me uncomfortable to put on a stunt at a party even when 
othere are doing the same sort of things. 
6. I enjoy parties. 
7. I blush no more often than others. 
8. I value spiritual growth most highly. 
9. My parents and family find more fault in me than they should. 
10. 1 enjoy things with other people. 
11. I do not tire quickly. 
12. I feel comfortable around most people even when they have different 
backgrounds from my own. 
13. It's important to me to feel I have roots in the community where 
I live. 
14. I usually handle uncomfortable situations by trying to change what 
is happening. 
15. I have long range goals which I hope to achieve. 
16. It is easy for people to get to know me. 
17. I work harder than most people. 
l. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
n. 
12. 
13. 
14. 
15. 
16. 
17. 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
a b c 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
d e 
OVER PLEASE_. 
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a. Disagree Strongly d. Agree Somewhat 
b. Disagree Somewhat e. Agree Strongly 
c. Neither Agree nor Disagree 
18. Some of my family have quick tempers. 
19. The more challenge the assigment, the more I like it. 
20. Life is most satisfying for me when it consists of familiar activities 
with few surprises. 
21. It makes me nervous when I have to wait. 
22. I like to flirt. 
23. My hands and feet are usually warm enough. 
24 I tend to enjoy those activities which allow me to be with people. 
25. Society is in trouble today because people do not respect the traditional 
values which have withstood the test of time. 
26. It makes me impatient to have people ask my advice or otherwise 
interrupt me when ,I am working on something important. 
27. I tend to enjoy those activities which allow me to develop my skills. 
28. Once in a while I feel hate towards members of my family whom I 
usually love. 
29. I am rather traditional. 
30. At times I feel like picking a fist fight with someone. 
31. I have reason for feeling jealous of one or more of my family members. 
32. I like to spend most of my money on things I want, even if I have to 
borrow to meet unexpected expenses. 
33. I am a carefree person. 
34. I am often inclined to go out of my way to win a point with someone who 
has opposed me. 
35. I try to avoid situations where I might be in conflict with other people 
even if it means not doing something I want to do. 
36. My mother or father often made me obey even when I thought it was 
unreasonable. 
37. I can be depended upon to carry my share of the load. 
38. I take pride in being highly productive. 
39. I so!lletimes work with people I don't like when it's necessary to 
achieve my goals • 
40. At times I feel like smashing things. 
41. I enjoy doing things which are routine and familiar. 
42. For me, the good life is one of stabiliby and continuity. 
43. My family does not like the work I have chosen. 
44. I expect a lot of myself. 
45. I am more self-reliant than most people. 
46. When I have difficulties, I tend to look to my family. 
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18. a b c d e 
19. a b c d e 
20. a b c d e 
21. a b c d e 
22. a b c d e 
23. a b c d e 
24. a b c d e 
25. a b c d e 
26. a b c d e 
27. a b c d e 
28. a b c d e 
29. a b c d e 
30. a b c d e 
31. a b c d e 
32. a b c d e 
33. a b c d e 
34. a b c d e 
35. a b c d e 
36. a b c d e 
37. a b c d e 
38. a b c d e 
39. a b c d e 
40. a b c d e 
41. a b c d e 
42. a b c d e 
43. a b c d e 
44. a b c d e 
45. a b c d e 
46. a b c d e 
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